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What is Life at GÉANT?

Creates the opportunity for potential future 
employees to learn more about life at GÉANT directly 

from GÉANT employees and their perspective.

Support HR with recruitment

Not only external comms, but internal too.
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Time for a refresh!



4     | GEANT.ORG

GÉANT Careers page
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Written interviews 
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HR objectives

• Increase visits to our careers page 
• Promote the GÉANT Employee Value Proposition 
• Increase ease of recruitment

Our values are fundamental to GÉANT
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Should we try a video? What are the next steps?

• Discuss with HR about upcoming recruitment 
• Informal conversation with potential interviewee to gain deeper 

understanding about their role 
• Take the time to visualise the concept.
• Write the script
• Film it!
• Post production voice over 
• Andrea from our design team works his magic to create…
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LinkedIn analytics 

HR Video:

1. Impressions: 2,572

2.Video views: 1,202

3.Engagement rate: 12.83%

Mojde’s Life at GÉANT

1. Impressions: 2,779

2.Video views: 2,336

3.Engagement rate: 13.31%

LinkedIn industry average 
engagement rate:

1. Technology: 2.4%

2.Non-profit: 2.1%

3.Education field: 1.8%
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Intern series to aid recruitment 
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How can we evolve the #LifeAtGÉANT series?

• Should create videos highlighting each department and their role within the 
organisation?

• Regularly role out individual videos – do we have the time? Or willing 
participants?

• Change the style to enable the outcome to be more informative
• Involve NRENs to demonstrate the community – such as interviewing a 

network engineer and ask about their involvement within SIG-NOC and 
explore this further?



How do you highlight your 
employees and their 
stories?
Thank you! Any questions?

www.geant.org
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